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Studies Labour Relations and Human Resources’ Grade enable a triple choice of possibilities of
occupation in the working field, referred mainly to the following areas:
In the company:

e Head of Human Resources Department.

e Direction and management of staff (salaries , selection, training ...)

e Labour Management Company (contracts, payroll, Social Security ... )

e Assistance and representation of the company before the Labour Administration.

e Company representation in collective bargaining.

e Technicians in Occupational Risk Prevention.

In the free exercise of the profession as Labour Relation Graduated:

e Labour advisor in business, tax and human resources.

e Redundancies, dismissals , contracts, compensation ...

e Advice on conflict, representation and defense before the courts

e Knowledge of labour.

In Public Administration:

e Access to the Management Corporation, where the academic degree is required,
preferably Counselors Labor, Employment and Social Sub-inspectors Security
Management, Employment and Social Security Management.

e The Diploma in Labour Relations and Human Resources can directly access to Master’s
Studies and continue, if it so wishes, by PhD.

[What is ...7]

A graduate in Labour Relations and Human Resources is a professional, with official
certification, who knows the world of work in an integrated manner from the legal-economic
and business perspectives.

[What does ...7]

Fundamentally it is able to apply the knowledge and skills acquired in their various areas of
activity include:

- Counseling and human resource management.

- Management and Directorate for Human Resources.

- Organization of work.

- Mediation in the labor market, both in the private and public sectors.

[What you will study ...7]

- Regulatory Framework for Industrial Relations and Social Security.
- Labour Organisation and Management and Directorate for Human Resources.
- Sociology and Social Research.

- Work Psychology and Negotiation Techniques.

- Economics and Labour Economics.

- Social History and Industrial Relations.

- Systems Theory and Labor Relations.

- Socio Policy.

- Occupational Health and Occupational Risk Prevention.

- Basic Legal Elements for Industrial Relations.

- Accounting.



